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With the increasing population and threats 
against the public, the Academy is expected 
to employ adjustments to answer the 21st 
century public safety needs. The problems 
yesterday may not be answerable anymore 
by the existing system and thus, a call for 
transformation arises. Such transformation 
does not only focus on how the youth become 
reliable officers in the future but also on how 
their mentors  turn these boys and girls into 
men and women in uniform.

About the Cover



4

EDITORIAL STAFF

PBGEN JOSE CHIQUITO M MALAYO
Director, PNPA

Chairman

PCOL JACK L WANKY
Editorial Consultant

PLTCOL BYRON F ALLATOG
Editor-in-Chief

PCPT MARCILLE M MANZANO
Executive Editor

PLTCOL JONAS P PRETE
PLTCOL RODOLFO J IRESO JR

MS MINA D IMPORTANTE
MR RODENNIS SINSIN

MIRASOL V GABRILLO, RGC
Contributors

JOHN MARK J MAANDAL
Head Layout Editor

MICHAEL C DEL MAR
Layout Artist

Message from the Director               6
Message from the Deputy Director               7

Message from the Executive Director               8
Three LAKAN Bestowed ACES 2019               9

2019 PNPA Summer Training Oficially Opens           10
285 New Cadets Join the CCPNPA          11

“Balik Akademya” Marks its 39th Year           12
39th PNPA Alumni Homecoming Highlights Uphill Challenge           13

Center for Leadership Initiates New Policies and Guidelines           14
PBGen Cruz: Leading is a Process of Transformation           15

Community Involvment for Holistic Development           16
Online Application: First Step Towards a Smart Campus           17

PNPA Holds Summary Hearing Procedure Seminar           18
2763 Silang Street, Sta. Ana, 

Manila, Philippines
Tel. Nos.: 5647757 to 58; 5610363

Fax: 5634602

www.coverandpages.com

PRINTED BY

TABLE OFCONTENTS



5

ONTENTS
19       Rise Up to Rise Again 

20       Transformation: A Long Shot

21       Summer Children Catechism Draws 65 Dependents

22       201 Cadets Graduate from PNPA

23       PNPA Alumni Cum Metrobank Foundation Awardees
     Share Policing Approaches and Best Practices to
     PNP Cadets

24       Commemorating Women’s Month

25       Towards Ending Local Communist Conflict

26       Yunan Police College Visits PNPA

27       Combatting Cybercrimes and Terrorist Activites  

28       Serving the People: Not Just a Job but an Advocacy

30       Alab-Kalis Class of 2022 Finally Recognized

31   PNPA Key Officials



6

My congratulations to the Editorial Staff of PNPA Mentors and all its contributors for 
coming up with this very first issue of PNPA Mentors Magazine. The Academy is an institution 
standing against a lot of adversaries. Yet, its 41st year of existence tells us that it worked 
hard for the fulfillment of its mission, vision and purpose. Bringing education and molding 
character have been challenging for the Academy because of limited human resource and 
facility but it never stopped doing its part to revitalize every personnel to become more 
capable and effective individuals in their working capacities. Today, we are celebrating 
the 41st Anniversary of this leadership and character-building institution empowered by 
the trust from the people who are with us through time. Hence, we are motivated to do 
more and to accomplish more to grow in the perspective of producing competent, service-
oriented public safety officers in the persons of our cadets. It is my fervent hope that this 
pilot issue of the Mentor Magazine will inspire more officers to be assigned in PNPA and 
contribute for its development in character building and curriculum enhancement. Kudos 
to everyone and may we continue doing our jobs well! 

PBGEN JOSE CHIQUITO M MALAYO 
DIRECTOR, PNPA

 

Message

We are motivated to do more 
and accomplish more to grow 
in the perspective of producing 
competent, service-oriented public 
safety officers in the persons of our 
cadets.
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 PNPA celebrates its 41st founding anniversary. Hence, I want to congratulate all those 
who contributed to the transformation of the Academy to become better for the past 41 
years. The milestones of PNPA has been through different complexities and it steadfastly 
remained to its mission, to provide the cadets comprehensive education and training, 
transforming them into God-centered, community-responsive public safety officers. 

Under the leadership of the present Director, I know that we can outdo our current 
performances to run a few more miles in order to achieve our goals. The scarcity of time 
teaches us lessons to evaluate our experiences and sacrifices that in the future, we may 
exceed our achievements. Moreover, I am hoping that with the publication of this first 
Mentor Magazine, the information on the initiatives and activities of the personnel and 
officers here may be recognized across the nation. Congratulations also to those who 
made this publication possible. I laud the writers, contributors and editors of this Mentor 
Magazine! 

PCOL PREXY D TANGGAWOHN
 Deputy Director

Message

I know that we can outdo our 
current performances to run 
a few more miles in order to 
achieve our goals.
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The Philippine National Police Academy celebrates its 41st Anniversary with honor and 
gratitude after years of continued fulfillment of its mandate to the government and to the 
Filipino people. Despite the challenges of changes in the institution’s system and leadership, 
the Academy remains in its commitment to uphold the core values: Service, Integrity and 
Justice. We are dedicated to prepare the cadets to be resilient, committed to the public, to 
be able to respond to their needs, and to promote good governance.  PNPA is not an ideal 
institution but it works its best to become a better institution that cultivates quality police, 
fire, and jail officers. 

This Mentor Magazine is set to inform the public and other government agencies that 
PNPA is doing good and moving towards greater heights. Hopefully, the public would know 
and support the future of the public safety service sectors. 

PCOL JACK L WANKY 
Executive Director

We are dedicated to prepare the 
cadets to be resilient, committed to 
the public, to be able to respond to 
their needs, and to promote good 
governance. 

Message
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Three LAKAN or PNPA graduates out of the 32 awardees were 
bestowed with Award for Continuing Excellence to Service (ACES) by 
the Metrobank Foundation Inc. (MBFI) last February 21, 2019 at the Le 
Pavilion, Metro Park, Pasay City.

The ACES recognizes the continuing excellence of the awardees 
of the Metrobank Foundation Outstanding Filipinos, who are mostly 
Academicians, Soldiers and Policemen, for their outstanding performance 
and contribution in their professions.

The three LAKAN awardees are: 1.) PMGEN CEDRICK G TRAIN (Ret)-
PNPA Class 1984; 2.) PBGEN RODELIO B JOCSON-PNPA Class 1987, and 3.) 
PLTCOL BYRON F ALLATOG-PNPA Class 2001.

MBFI celebrated its 40th anniversary with the theme “Puso at Sigasig: 
A Heart that Perseveres in Earnest Zeal of the Nation”. A heart that sustains 
its mission, that is to create and spread a culture of excellence and service, 
and to reach out to the communities. MBFI President Mr. Chito Sobrepeña 
said that this year’s awardees are extraordinary men & women because of 
their consistent adherence to the highest standards of performance and 
conduct of duty. 

Sobrepeña added that competition, compassion, and patriotism, are 
the characteristics of true public servants worthy to emulate.

Three LAKAN Bestowed ACES 2019
By: PLTCOL JOSE OLIVER S MONTERO

SERVANT LEADERS. From left to right The 3 Lakan awarded with ACES 2019: PDIR CEDRICK G TRAIN (Ret), PBGEN RODELIO B JACSON and PLTCOL BYRON F ALLATOG
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The Philippine National Police Academy (PNPA) officially opened 
the 2019 Summer Training Program for its Bachelor of Science in Public 
Safety Classes 2020, 2021 and 2022 last April 10, 2019 at the Campos 
Grandstand, Camp Gen. Mariano N. Castañeda, Silang, Cavite.

In his keynote message, PBGEN MANUEL M. ABU emphasized the 
values that every cadet must possess during the conduct of summer 
training. He also reiterated that through these training programs, the 
student-officers shall definitely gain the knowledge and skills needed to 
be well-rounded officers of the tri-bureau.

PNPA MANDAYUG Class 2020 will undergo Close Quarter Battle (CQB) 
for those who will enter the PNP and Bureau of Jail and Management and 
Penology (BJMP) while those who will enter the Bureau of Fire Protection 
will take the Basic Rescue Training (BRT) and Medical First Responders 
Training. 

Meanwhile, members of PNPA HINIRANG Class 2021 will have their 
60-day Basic Internal Security Operations Course (BISOC). 

Further, PNPA ALAB-KALIS Class 2022 will take the Public Safety 
Intervention Course (PSIC), Fire Safety Awareness Seminar (FSAS) and 

the International Criminal Investigation and Training Assistance Program 
(ICITAP) instigated by the United States Department of Justice.

As future lieutenants/ inspectors of the tri-bureau of the Department 
of Interior and Local Government (DILG), PNPA cadets are expected to 
have adequate skills to answer the needs of the community. Specific skills 
are therefore provided through summer training programs which play 
major roles in honing the cadets. 

2019 PNPA Summer Training Officially Opens
By: LTCOL SALVADOR M TRONO

INSPIRE. PBGEN MANUEL M ABU (right) as he receives a memento from PBGEN JOSE CHIQUITO 
M MALAYO for giving inspiration to cadets during the opening of 2019 Summer Training.



Transformation Towards addressing 21st Century Public Safety Needs

11

A total of 285 aspiring men and women officially joined 
the Cadet Corps Philippine National Police Academy (CCPNPA) 
during their Reception Rite and Oath Taking last May 4, 2019 at 
Camp Gen. Mariano N. Castañeda, Silang, Cavite.

The ceremony was graced by the PDDG RICARDO F DE 
LEON (Ret.) PhD, President of the Philippine Public Safety 
College (PPSC) where he assured the families of cadets present 
that the Academy strictly adheres to the No Hazing Policy. 
He also mentioned in his speech that any forms of hazing or 
maltreatment is against and contrary to the PNPA vision and 
mission, and the existing laws of the land.

The aspirants took their oath as official cadets of the BSPS 
Class 2023 and pledged allegiance to the government and 
acknowledged its power to take over their lives and live in a 
regimented way as they train inside the Academy.

This was immediately followed by the “take charge” order 
given by PLTCOL RANNY T TAPAT, Commandant of Cadets. 
This tradition marks the start of the Reception Rite where the 
receptionists are given the ‘taste’ of what kind of life awaits them.  
They were tasked to perform series of physical exercises such as 
push-ups, sit ups, jumping jacks and squat jumps. The cadets 
will undergo a rigorous four-year training inside the PNPA.

Further, according to the data posted by the Office of the 
Registrar, PNPA, a total of 14,734 applicants took the PNPACAT 
last October 2018. Out of that number, 1500 passed the 
qualifying exam and underwent the Neuro-Psychiatric, Physical, 
Medical and Dental, Panel Interview; 557 applicants remained 
qualified. After a series of process and deliberation, the final 285 
applicants were announced. 

Majority of the this year’s aspirants came from the National 
Capital Region (36) followed by Cordillera Administrative Region 
(33), Region IV-A (31), Region IX (26) and the rest are spread to 
the different regions. 

Under Section 19, Presidential Decree No. 1184 or the 
“Integrated National Police Personnel Professionalization Law”, 
the PNPA was created to facilitate the training and character 
development of members of Integrated National Police. With 
the passage of RA 6975 or the “DILG Act of 1990” the Philippine 
National Police (PNP), Bureau of Fire Protection (BFP), and Bureau 
of Jail Management and Penology (BJMP) were then created. It 
was then that the PNPA became a primary component of PPSC 
mandated to train, develop and educate all police, fire and jail 
officers. 

285 New Cadets Join the CCPNPA
By: PLTCOL OSCAR B PANAMBO
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“Balik Akademya” Marks its 39th Year

The Philippine National Police Academy celebrated its 39th “Balik 
Akademya”  last March 9, 2019 at PNPA, Camp Gen. Mariano N. Castañeda 
in Silang, Cavite.

Balik Akademya is the annual homecoming of all the Lakan and 
Lakambini since the activation of the PNPA in August 1977. This year, 
the Alumni Homecoming parade was graced by Atty Rogelio Casurao, 
NAPOLCOM Vice-Chairman and Executive Officer as Guest of Honor and 
Speaker while the MARAGTAS Class 2018 was also announced as the 
newest member of the alumni association.

Different activities were highlighted on this year’s alumni 
homecoming. A wreath laying ceremony is offered to the fallen heroes 
of the PNPA who, until their last breath, stood up to fight for democracy. 
Also, an awarding was set to confer and recognize the alumni who 
fostered competence and excellence in their field of work. 

Lakan Distinguished Awardees are Lakan Rodelio B. Jocson 
(TAGAPAGLINGKOD CLASS 1987), Lakan Roland M. Kingat (BAGSAY-
LAHI CLASS 2006), Lakan Albert G. Magno (PATNUBAY CLASS 1995), 
Lakan Olivia B. Sagaysay (BUKLOD-DIWA CLASS 2001), Lakan Romil C. 
Avenido (TAGAPAGSANGGALANG CLASS 2004), Lakan Roger L. Quesada 
(TAGAPAGPATUPAD CLASS 1992), Lakan Efren A. Nemeño, TLPE, DPA 
(SANDIGAN CLASS 1994), Lakan William M. Segun (PATNUBAY CLASS 

1995), Lakan Aris Willamere A. Villaester (OMAN-SILANG CLASS 2008) and 
Lakan Christopher M Bermudez ( MAGILAS CLASS 2000). This is also the 
first time that a Lakan Award is given to an adopted member of PNPA, Mr 
Alfredo G Tan, of BUKLOD-DIWA CLASS 2001.

Prior the homecoming
 
As part of this year’s “Balik Akademya”, the Philippine National Police 

Academy Alumni Association Incorporated (PNPAAAI) held a general 
assembly with the Department of Public Works and Highways (DPWH) 
Secretary Mark A. Villar as guest of honor last March 7, 2019.

Sec. Villar was welcomed by PBGEN JOSE CHIQUITO M MALAYO, 
PNPA Director, other staff officers, and members of PNPAAAI Board of 
Trustees. In his address, Sec. Villar cited the convergence program of the 
administration and the build-build program in which the Academy will 
be a benefactor. 

Building state-of-the-art facilities for the Academy is now in the 
pipeline, with a five-year plan, as part of its transformation into becoming 
a world class institution.  An estimated budget of one billion pesos per 
year will be allotted for the said project. Lastly, Sec. Villar also emphasized 
the planned construction of the new bridge at Casile area in the PNPA.

By: PLTCOL JOSE OLIVER S MONTERO
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39th PNPA Alumni Homecoming Highlights Uphill Challenge

Part of the Philippine National Police Academy’s 39th Alumni 
Homecoming is the PNPA Alumni Uphill Challenge which is an annual 
event initiated by the Philippine National Police Academy Alumni 
Association Incorporated (PNPAAAI) to run for a cause last March 3, 2019. 

The activity was sponsored by host classes for the Alumni 
Homecoming 2019 and facilitated by event organizer Run Mania 
Philippines. It generated a total of 2,787 runners. Some PNPA cadets 
proved their excellent physique in the said event namely Cdt 2c Hallasgo, 
10 kilometer champion; Cdt 4C Gella, 4 kilometer 1st Runner-up ; and 
Cdt 1C Cabanayan, 4 Kilometer 2nd runner-up. The PNPAAAI held its first 

ever Company Run battled by the eight companies of the Cadet Corps 
Philippine National Police Academy where the Echo company triumphed.

Thus, the activity also established closer ties among the different 
public safety services, training schools and units such as Police Regional 
Office 4A, Cavite Police Provincial Office, Silang Municipal Police Station, 
National Police College, National Police Training Institute, National 
Capital Region Training Center, National Jail Management and Penology. 
Training Institute, National Fire Training Institute, Special Action Force, 
PNPA Alumni, PNPA personnel and cadets also joined others.

LAKAN members 
are PNP members 
who have exhibited 
excellence in their 
work performances 
aiming to bring out 
the best from the 
graduating cadets.

PNPA Alumni 
Uphill Challenge

By: PMAJ JOVEN T BAHIL
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Center for Leadership Initiates New Policies and Guidelines

The Philippine National Police Academy looks forward in 
establishing specific guidelines and policies on every article 
and clause defined in its Cadet Guide otherwise known as 
the Maroon and Gold Book of the Academy.

Early this year, the Center of Leadership, PNPA, together 
with the tactical officers and supervision of PNPA Director, 
PBGEN JOSE CHIQUITO M MALAYO, and the Commandant 
of Cadets, PLTCOL RANNY T TAPAT initiated the crafting of 
policies and guidelines for its institutionalization. 

Some of the initiatives include policies on: Updating 
Cadet Uniform Specification, Proposed four set of Colors, 
Revision of Table of Demerits, Revision of Delinquency Report, 
Revision of Cadet Guide, and Revision of enhancement 
of Cadet Accounting System  PNPA Operation Manual, 
among others. Meanwhile, policies on compliances include: 
Excused Cadets from Command Activities, Utilization of 
PNPA Shooting Range, and Re-indoctrination of turned-
back Cadets.

Thus, to enable every officer and cadet of PNPA, they 
must fully-understand the regulations stipulated on the 
Cadet Guide. Redefining of articles therein are necessary 
to clarify the ambiguity and vagueness of any stipulation. 
This initiative is considered one of the best practices made 
by the Cadet Affairs Office as contribution to the vision of 
transformation of the Academy.

By: LTCOL JONAS PRISLE B PRETE
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PBGen Cruz: Leading is a Process of Transformation.
Leadership is not easy. If it was, everyone would be a leader“ “

“Leadership is not easy. If it was, everyone would be 
a leader”, PBGen Gilberto Dela Cruz Cruz told the corps of 
cadets, officers, and other Philippine National Police Academy 
(PNPA) constituents in during one of the traditional Monday 
Flag Raising Ceremony at the PNPA.

PBGen Cruz also said that to be a good leader, one must 
invest on himself/herself in gaining knowledge, skills and 
character. “You will undoubtedly endure many difficult days 
but like fire refines a precious metal, so too these hardships 
will help you become stronger individuals”, he added as 
he highlights that resiliency against all challenges is also 
important.

Further, he pointed that  a leader needs to be aware of 
the consequences of his actions. If a leader’s actions lead to 
a certain mistake, then the leader must use this as a leverage 
to learn from it and get back on track. He also advised the 
audience not to forget God whose plans are always on time. 
“Above all, never forget that we have an omnipresent and 
omniscient God. He has perfect timing”.

 In his final words; PBGen Cruz urged the cadet corps to 
learn from an Eagle and follow the seven leadership principles: 

One, Eagles fly alone and at high altitude. Stay away from 
narrow minded people, those that bring you down. Keep God 
company. 

Two, Eagles have an accurate vision. Remain focus 
regardless of the obstacles.

Three, Eagles do not eat dead prey. Do not rely on your 
past accomplishments, look for new frontiers. 

Four, Eagles love the storm. Achievers are not afraid of 
challenges. 

Five, when female eagle meets male eagle, she tests him 
for commitments. Test the people around you, personal or 
professional life. 

Six, Eagles prepare for training. Leave your comfort zone, 
there is no growth there. 

Seven, when Eagles grow old they hurt themselves for 
new feathers. We need to shed old habits, things that burden 
us adds no value to our life.
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The Department of Education (DepED) conducted the 2019 Brigada 
Eskwela from May 20 to 25, 2019 with the theme “Matatag na Bayan 
para sa Maunlad na Paaralan.” The Brigada Eskwela is the National 
Schools Maintenance Week, which aims to bring together all education 
stakeholders and concerned citizens to contribute their effort, time, and 
resources and participate in the preparation of public school facilities for 
the opening of the school year. 

On May 22, 2019, and 50 PNPA Cadets and 25 personnel joined the 
Brigada Eskwela and Balik Eskwela 2019 held respectively at Tartaria 

Elementary School, Lumil National High School and General Vito L. 
Belarmino High School, all in Silang, Cavite. The activities were intended 
to promote a culture of charity among the personnel and cadets of the 
Academy, strengthen partnership with the communities, and promote 
public safety through clean, healthy and orderly environment. It is also 
a way of teaching the cadets the value of helping others and building 
relationship with the people in the community as future commissioned 
officers in the Philippine National Police, Bureau of Fire Protection and 
Bureau of Jail Management and Penology.

COMMUNITY INVOLVEMENT FOR HOLISTIC DEVELOPMENT
By: MS MINA D IMPORTANTE

HELPING HANDS. Cadets and officers of PNPA distributing school supplies to the children as part of fulfilling their social responsibilities.
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Smart campuses, like smart cities, are defined as places 
where devices and applications create new experiences or 
services and facilitate operational efficiency (Lehman, 2019) – 
to be one is PNPA’s vision. Nonetheless, a dream of making it a 
premier learning institution in South East Asia.

One step in achieving such is easing recruitment processes 
in order to attract applicants. In most advance universities, 
enrollment to graduation is a “click” on the process; all process 
flows are managed and controlled by system of application.

For a very long period of time, application for the 
cadetship program is heavily anchored on human intervention 
and voluminous document sorting. This time around, the 
PNPA registrar will accept the challenge for a more virtual 
application using the internet to make it easier and cost-free 
for applicants in the PNPA Cadet Admission Test processes. 

With online recruitment application, processing time and 
cost are reduced, allows for immediate real time interactions, 
and a 24/7 application search activity. Online application 
allows for data-base build up. Profiling and making statistics is 
easy and stress free scheming. Lastly, communication is very 
clear. All fields uses drop down or controlled clicks of all fields 
allowing no mistakes and unfilled areas.

E-recruitment hiring is on average 70% faster than 
traditional application/hiring methods and the cycle is 
speeded up at every stage from posting, to receiving 
application form to filtering to managing qualified and 
disqualified workflow.

The traditional methods of recruitment/application 
require too much paperwork and somehow has become 
inefficient. From the recruitment ads posting to examination, 
on-line application is one solution to streamline the entire 
process. Having the right tools and implementing an 
e-recruitment software could save cost, time and attract 
more applicants, whom would drive more flexibility for the 
institution in choosing the best and the brightest in the 
country to train and school at PNPA.

Online Application: First Step Towards a Smart Campus
By: MR ROMULO C BANTA
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Aimed to gear its officers with adequate knowledge about dealing 
with administrative cases, the Philippine National Police Academy 
(PNPA) conducted a Summary Hearing Procedure Refresher Seminar 
last April 11, 2019 at PCAI Hall, PNPA.

The activity was opened by PCOL PREXY D TANGGAWOHN, Deputy 
Director of PNPA where he highlighted the importance of conducting 
such in order for the officers to be adept of how certain proceedings are 
done. Given that the PNPA is one the premier institutions that serves 
as the breeding grounds for officers of the tri-bureau, it shall maintain 
a high standard of discipline especially in dealing with administrative 
cases.

Meanwhile, PLTCOL DONNA N VILLAREAL OIC, DLOD, one of 
the resource speakers,  discussed the nature of PNP’s Pre-Charge 
Investigation and Summary Hearing Proceedings as well its salient 
features based on NMC No. 2016-002 Revised Rules of Procedures 
before the Administrative Disciplinary Authorities and The Internal 
Affairs Service of the PNP.

This was followed by the discussions of PLTCOL BASMAN A 
MACARANGAL JR, Chief of Intelligence and Investigation of PNPA on 
the PNPA Administrative Disciplinary Machinery.  An open forum after 
the presentations also transpired which allowed for an exchange of 
knowledge and information.

PNPA holds Summary Hearing Procedure Seminar

 

I. Introduction  
 
 

The Philippine National Police is mandated to investigate all forms of crime with the ultimate objective of giving justice to the victims and bringing the perpetrators to the bar of justice. Hence, the PNP is a vital and indispensable institution of the Criminal Justice System. It is in effect a guardian of justice. But what if a guardian of justice intentionally skews the investigation to favour the suspects for any consideration? Or, what if by their sheer incompetence or laziness or negligence the investigation is bungled? Who will hold them accountable? Que custodiet, custodias? or Who will guard the guardians?  
 
The PNP has instituted several mechanisms to ensure that fidelity by its members to laws and regulations is ensured. One of the primary mechanisms which covers internal discipline is provided under NAPOLCOM Memo Circular 2007-001 re Rules of Procedures Before the Administrative Disciplinary Authorities and the Internal Affairs Service of the Philippine National Police. This Memo Circular provides the rules and procedures and the scale of penalties to be imposed upon any member of the PNP who commits breach of discipline or becomes a subject of an administrative complaint. The memo also provides that the Internal Affairs Service (IAS) shall conduct, motu proprio, automatic investigation of the following cases:   

a) incidents where a police personnel discharges a firearm;  b) incidents where death, serious physical injury, or any violation of human rights occurred in the conduct of a police operation;  c) incidents where evidence was compromised, tampered with, obliterated, or lost while in the custody of police personnel;  d) incidents where a suspect in the custody of the police was seriously injured; and,  
e) incidents where the established rules of engagement have been violated. 

 
However, there have been several factors which have hampered the effective implementation of this Memo Circular. This PNP Pre-Charge Evaluation and Summary Hearing Guide (PNP Internal Discipline Mechanism) therefore, is intended to address two of the major factors that have hampered the  effectiveness of the internal discipline mechanism: the lack of familiarity by the majority of the appointed Chiefs of Police or equivalent supervisors and other PNP Disciplinary Authorities on how to exercise their disciplinary authority; and the lack and/or inadequacy of 
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A huge challenge lies on the shoulders of the ruling class. The previous 
unfortunate incidents which happened inside the academy rocked the 
Cadet Corps. In response, the Command Group deemed it necessary to 
dig deep and trace the root of the problems.   

If it’s any consolation, these so-called misfortunes awaken the whole 
PNPA community. Tactical officers stood united and brainstormed to 
rebuild the image of their beloved academy. Everyone agreed it was 
definitely a call for change – the real change. 

Thus, the program of instructions were revisited particularly the 
orientation of new cadet details.  Peer mentoring was given special 
emphasis.  A relationship that will bring the upperclassmen close to 
their underclassmen for the former to earn the latter’s respect without 
compromising discipline. The way discipline is implemented should be 
looked into. Harsh words and physical contact should be shunned. A 
firm hand can also be demonstrated through encouraging words and 
expression of concern. 

Yet, how can one be a good peer mentor?  

Primarily, a good peer mentor is one who is willing to share knowledge, 
skills and experiences. Someone who has a positive attitude and acts as 
a positive role model. A person who is highly perceptive and sensitive to 
the needs of the mentee. 

How the underclassmen carry themselves is a reflection of how 
the upperclassmen mentored them. The way they talk, walk, act and 
behave mirror the treatment they received from their mentors. The same 
treatment they will pass on when time comes.

The real change then depends largely on the performance of the 
ruling class for they will be the role models of the incoming new cadets.  
The succeeding days will bear witness on the impact of the mentoring 
program of the cadet corps.

Hence, the program of instruction should be constantly revised 
to cater to the needs of the fast-changing times. Regular monitoring is 
likewise imperative to ensure that the program is properly implemented. 

Most importantly, discipline implementers as peer mentors and role 
models should remember to walk the talk. Respect is earned when one 
exudes sincerity and integrity in everything he says and does – something 
worthy of emulation. 

I urge everyone to heed the call; hand-in-hand let us rise up to the 
challenge and make the academy rise again as the home of the country’s 
brightest and finest. 

RISE UP TO RISE AGAIN
MIRASOL VILLANUEVA GABRILLO, RGC
Guidance Services Specialist II

"Learn to motivate yourself today then you can inspire others tomorrow."  -Ken Poirot
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Transformation in an organizational change on which the perspective is challenging. In 
leadership, Bernard Bass emphasized transformational leadership as a model of Integrity and 
Fairness, Setting Clear Goals (Priorities), Has High Expectation (Outputs Measured), & Provides 
Support and Recognition (Empowering). PNPA as the breeding base for competent officers to 
lead the national police force (PNP) needs to continuously transform; a transformation that is 
real, tangible, authentic, and responsive.

According to the Institute for Solidarity in Asia (ISA) report, the PNP (now solely responsible 
for administration & control of PNPA under RA 11279) has embarked on its transformation 
strategy over the years to attain its vision by using the Performance Governance System (PGS), 
translating its vision and governance statements into concrete and quantifiable outcomes 
under the Strategy Roadmap, and monitored through the Governance Scorecard. The 
breakthroughs that have been attained over the years clearly illustrate the PNP’s willingness 
and ability to transform and perform at optimum levels. 

Moving forward, the question remains: is the motivation for CHANGE in 
PNPA a big buy-in? How far can we quantify the willingness and the ability to 
transform and perform - the Cadet Corps, Tactical Officers, Command Officers, 
and the Lakan or graduates of the institution?  We all want change for PNPA, 
a meaningful change that transcends the Academy’s Vision and Mission - “a 
premier learning institution in South East Asia (SEA)” and “transform cadets 
into God-Centered, community-based police officers respected by the 
community”.

With the vision clearly stated, how far can we accept that traditions 
and yesterday’s method of training and education is somewhat outmoded? 
Do the Cadet Corps, Officer Corps and other Lakans willingly accept that many 
of yesterday’s traditions are already irrelevant in present times. The United States 
Military Academy has been constantly changing and innovating its training programs 
since the 1960’s, doing away with most of its traditions. Incidentally, most of our traditions 
were copied, from the Philippine Military Academy (PMA) and down to PNPA. There is a saying 
at Westpoint or USMA, “Marching doesn’t win us wars”. Categorically true with PNPA, marching 
doesn’t win the hearts and minds of the community. A strong character, well-developed 
values, competent (knowledge-based) and skilled officer will win the hearts and mind of the 
community. 

In order to attain real transformation, PNPA’s vision, mission, and objectives must be 
clearly defined. PNPA’s vision translates its transformation that is “to be a premier learning 
institution in the Southeast Asia (SEA)”. Between parades/drills/ceremonies, how far can we 
give-up more time on these practices for academics? Marching in cadence won’t win us a spot 
to be a premier learning law enforcement institution in SEA. WestPoint for instance, has only 
10-15 parades held in a cycle per year. But for PNPA, a weekly ceremonial parade is a regular 

activity that requires a lot of time for practices. Parades, drills and ceremonies are time honored 
traditions, but quantifying its purpose, are we hitting our target to be a premier learning 
institution in SEA. 

To further illustrate my point, compared to USMA which is also a MILITARY ACADEMY, 
USMA is not inclined to parades, drills and formations (all are military in nature) but is rather 
focused primarily on the four (4) programs or pillars.

The cadets’ developmental experiences at USMA are organized within four programs 
or “pillars.” The first pillar is (1) academics, which accounts for 60% of cadets’ graduation 
requirements. The second pillar is (2) military, which includes military instruction and ethics. 
The third pillar, (3) physical, includes both formal physical education instruction, as well as 
organized sport. At West Point, all cadets are athletes, whether they participate in intramural 

sports or on NCAA teams (and it is worth noting that 25% of cadets are recruited as Division 
I athletes). The fourth pillar is (4) character, which involves courses in moral leadership 

and Army ethics, and also sets the agenda for promoting and assessing character 
and leadership development among cadets (Character Program, USMA, 2015). 

For change to happen, we need to upgrade in order to fit relevant to 
the demands and needs of the society. We need to unlearn old systems 
and train hard to be better and healthier. We should strive to acquire new 
knowledge that are relevant and responsive to serve and perform better. 
A good example is wearing the combat boots. During our time, wearing of 
combat boots during road runs is a culture inherited from past classes, a 

culture of an immaculate poster. Twenty years from now, wearing combat 
boots during road runs may still be practiced, not mindful on its possible 

effects to the structural muscles and the injuries it may cause to the spine of 
a young cadet. We should not only grow in knowledge and character, we should 

also dare to innovate and try other approaches to physical training that are all part of 
transformation.

Transformation is about rethinking our priorities, our objectives and goals (that are 
measurable). To take courage to veer away from nonsense traditions, be relevant and strive 
hard to be a model of integrity and fairness. Train the cadets to be responsive to the needs  
of the people and guide them to develop strong and solid character. These will define the 
transformation we aspire for the academy and for the cadets.  

If we want one, we need to give-in one. 

Now, with RA 11279, PNPA is optimistic that developments will pour-in and will transform 
this institution into a state-of-the-art Police Academy; a premier learning institution in South 
East Asia being a REALITY.

Transformation: a Long Shot
By: PLTCOL BYRON F ALLATOG
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As part of the Philippine National Police Academy’s 
(PNPA) goal to deepen community partnership and 
extension service program, the Religious Affairs Office (RAO) 
held the annual Summer Children Catechism participated 
by a total of 65 children dependents of PNPA personnel. 

The Summer Children Catechism is an annual activity 
conducted for the dependents of PNPA personnel and other 
children residing in the vicinity of the PNPA. The kids were 
divided into two groups; the junior group (ages 5-8) and 
the senior group (ages 9-12) and were taught about faith, 
values, and virtues which can guide them in their formative 
years and with the hope that the lessons they learn will be of 
use when they become adults. The activity culminated last 
June 3, 2019.

The successful completion of the activity was due to 
the support of the PNPA administration which provided 
resources, aw well as the volunteer facilitators from the 
Heart Champs who had sacrificed their weekends, talents, 
and treasures just to be of service to those children. Lastly, to 
the Couples for Christ (CFC) and the Foundation for Family 
& Life (FFL) members of the Catholic Community Support 
Group (CCSG) who also spent their weekend  to guide and 
cook for the kids. All these contributed immensely to make 
this once-a-year activity for the little ones to be truly worthy 
of appreciation and gratitude. 

Summer Children Catechism Draws 65 Dependents
By: PLTCOL RODOLFO J IRESO JR
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“Your goal now must be to serve and protect our people and country 
to the best of your ability” said President Rodrigo Roa Duterte in his 
speech during the 40th Commencement Exercises of the Philippine 
National Police Academy (PNPA) at Camp General Mariano N. Castañeda, 
Silang, Cavite last March 22, 2019.

President Duterte urged the graduates to remain loyal, 
compassionate, patriotic, untiring in serving the country, to be better 
version of themselves, and resist from being deceived by power and fame. 
He expected the graduates to contribute to the administration’s effort 
to fight illegal drugs, terrorism and corruption. Lastly, 
he assured the tri-bureau of his all-out support when it 
comes to strengthening their capacities, uplifting their 
morale, and the well-being of their respective families.

Among the 201 cadets, P/Cdt Jervis Allen Ramos 
from Tondo, Manila graduated as the top of the class. 
He was awarded the Presidential Kampilan Award and 
the Chief PNP Kampilan Award for being the top cadet 
among those who will join the PNP. In his speech, he 
thanked all the people who helped him reach success. 
He also encouraged his classmates to preserve their 
integrity in service against all adversaries, “.huwag 
tayong makalimot. Manindigan tayo sa kung ano ang 
tama at ang nararapat para sa interes ng taong-bayan”, 
he said. 

Meanwhile, Cdt Merriefin L. Carisusa hailed as the 
salutatorian and was given the Vice Presidential Award.
Vice President Maria Leonor Robredo , Department of 

Interior and Local Government (DILG) Secretary Eduardo M. Año, Chiefs 
of the Tri-Bureau, and other government officials and guests were also 
present during the said event.

The young officers will serve as lieutenants/inspectors in their 
respective field of service: 138 cadets will be part of the PNP, 41 for BFP, 
and 22 for BJMP.  With all faith the graduates have accepted the challenge 
to be the government’s instrument in enforcing the laws of the land and 
guardians of public safety.

201 cadets graduate from PNPA
By: PLTCOL OSCAR B PANAMBO

PASSING THROUGH THE RANKS. Pres. Rodrigo Roa Duterte trooping the line during the 
PNPA’s 40th Commencement Exercise.
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PNPA Alumni Cum Metrobank Foundation Awardees Share Policing 
Approaches and Best Practices to PNP Cadets

Some Philippine National Police alumni, who were likewise awardees 
of the Metrobank Foundation for Outstanding Filipinos, engaged with 
the 138 cadets of the PNPA SANSIKLAB Class of 2019 by sharing policing 
approaches and best practices in their respective fields of expertise last 
February 19, 2019.

Key speakers of the activity include: PLTC JONATHAN CALIXTO 
(2008 Awardee), PLTC RYAN MANONGDO (2016 Awardee), PLTC BYRON 
ALLATOG (2014 Awardee), PLTC VICENTE CABATINGAN (2012 Awardee). 
Meanwhile, PDDIR PANCRATIUS P. CASCOLAN (2015 Awardee), together 
with the PNPA Director and other officers, addressed the PNPA cadet 
corps during lunch.

The one-day engagement was organized purposely to steer 
excellence and encourage the PNP cadets, who will soon become officers 
of the PNP, to perform their best to whatever tasks are given. It also aimed 
to inculcate the Community and Service-Oriented Policing (CSOP) system 

of the PNP to the cadets. The CSOP enables the PNP to fully perform its 
third mandate which is to further strengthen local government capability 
aimed towards the effective delivery of the basic services to the citizenry 
in addition to two others which are to promote peace and order and to 
ensure public safety.

The activity was aligned with the PNP PATROL Plan 2030 which is 
categorized into four category policing PNP roles: (1) As Chief of Police- 
using CSOP approach in the alignment of the PNP PATROL Plan 2030 
and POPS Plan; (2) As Team Leader/Commanding Officer of RMFB/PMFC 
and the SAF units; (3) As Chief of anti-crime & drug units (S2 and Drug 
Enforcement Groups); and (4) As Chief of administrative units/offices.

Through the said activity, the speakers mentioned that they aspire 
the Police Cadets to become empowered transformational servant-
leaders and human rights-based police officers leading the PNP towards 
the realization of the PNP PATROL Plan 2030.

By: PLTCOL BYRON F ALLATOG
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We make change 
work for women

Commemorating Women’s Month

In support to the Philippine Commission on Women (PCW), 
the Philippine National Police Academy (PNPA) joined the annual 
conduct of National Women’s Month Celebration themed as “ We 
make change work for women” last March 6, 2019 at Camp General 
Mariano N. Castañeda, Silang, Cavite.

Female Cadets led the traditional Monday Flag Raising Ceremony 
while Dr. Flordeliza T Villaseñor, Director of Museo ng Maynila; 
Dr. Margarita Cojuangco, former Philippine Public Safety College 
President; and Dr. Jezamine R. De Leon were invited as guest speakers 
to share inspirational stories and encourage their fellow women to be 
empowered change agents.

The PNPA sees every woman in the organization as an important 
persona and a prime mover in meeting its mandate. It also treats 
them as equally important in the career of providing public safety. In 
fact women in the security forces now did not succumb from those 
people having second thoughts about their capabilities. In fact, 
for the past few years woman were leading their class and showed 
that they can even outrun other gentlemen. In effect, it is just that 
we celebrate the strength women have showed us that inspire the 
population to conquer and take part in building a nation.

Women have never failed to help and take part in realizing 
the goals of the institution. Let us continue to give applause and 
commendation to the indefatigable women who gave their efforts 
and ingenuity to give contributions to our beloved nation. Truly, this 
nation would not be what it has gone so far without the women.

By: MS MINA D IMPORTANTE
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Differences in culture, ideologies and beliefs in an archipelagic nation 
like the Philippines give a higher probability of insurgency. With this, the 
government continuously makes efforts towards ending local communist 
conflict to give way for progress and peace security. Part of these efforts is 
the issuance of Executive Order (EO) 70 which creates a national task force 
to end local communist conflict and directs the adoption of a national 
peace framework.

Under Executive Order No. 70, President Duterte established a task 
force directed to formulate and implement a National Peace Framework 
which will contain policies, principles, plans and programs that will 
result to sustainable peace, and address the root causes of insurgencies, 
internal disturbances, as well as other armed conflicts that may result to 
bloodshed. The task force also carries the power to enlist the assistance 
of any departments, bureaus, offices, local government units (LGUs), state 
universities and colleges (SUCs) and Government-owned or Controlled 

Corporations (GOCCs) in implementing the said framework.

With the aim to educate the police cadets of the specifics of the EO 
70, the Philippine National Police Academy facilitated a seminar last 
March 13, 2019 at PNPA Messhall.

PBGEN ABELARDO P. VILLACORTA (Ret.), Deputy Director General of 
National Intelligence Coordinating Agency as the Guest of Honor and 
Speaker spearheaded the seminar.  PBGEN VILLACORTA, together with 
the other speakers, were welcomed by PDDG RICARDO F DE LEON (Ret.) 
PhD, President of Philippine Public Safety College, and PBGEN JOSE 
CHIQUITO M MALAYO, Director of PNPA.

The lecture orientation by the different resource speakers includes: 1.) 
infiltration of the bureaucracy by the members of the Communist Party 
of the Philippines (CPP) / New People’s Army (NPA)/ National Democratic 
Front (NDF), 2.) genuine change to attain the goal in the country’s battle 
against the local communist group, 3.) communist terrorists-related 
challenges for the cadets upon graduation, 4.) stages and tactics in 
recruitment by the  local communist groups with the former members 
as resource speakers and,5.) insights to address the insurgency in the 
country.

The activity ended with a candle lighting, waiving of the Philippine 
Flag, singing the National Anthem, and signing of the cadets to the 
covenant to end the war against the communist terrorists groups.

As future public safety officers who will be prime movers in 
protecting the communities, it is important to truly understand the 
advocacy of ending local communist conflict in the country. Creating a 
sound environment to live in will consequently lead to a very promising 
future our nation truly deserves.

Towards Ending Local Communist Conflict
By: PLTCOL DAVID JOY B DUARTE
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Yunan Police College (YPC) of China visited the 
Philippine National Police Academy last January 4, 2019 
in pursuit of knowledge and experiences exchange in 
implementing police academic programs. 

PNPA Deputy Director, PCOL PREXY D 
TANGGAWOHN, led the exchange which was attended 
by the academy’s key officers and personnel.  Some of 
the topics covered during the discussion include: 1.) 
invitation of the PNPA Director and Deputy Director to 
Yunan Police College, 2.) invitation for a conference in 
Laos and, 3.) exchange cadet program between the two 
institutions.

Furthermore, curriculum and cadet wages were also 
tackled as part of the transparency in the said forum. 
The Academy in the age of suppressing drugs is on the 
positive lane to entertain presented references from 
YPC. It is not new in the limelight of the public safety 
field on how challenging it is to face the obstacles laid 
by different Drugs and Narcotics cases.

Yunan Police College visits PNPA

CONNECTION. “As a symbol of mutual commitment, 
the officers of PNPA welcomed their guest from YPC”

By: FCINSP MIRASOL H ODIVER
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In March 2019, the United Nations Conference on Trade 
and Development (UNCTAD) reported that 138 countries 
have already enacted legislations against cybercrimes. In 
the Philippines for instance, Republic Act. No. 10175 also 
known as the “Cybercrime Prevention Act of 2012” was 
enacted to protect  individuals from all forms of cybercrimes 
and provides appropriate punishment for offenders.  

Last March 20, 2019, Commissioner Felizardo M. 
Serapio, Jr., Commissioner of National Police Commission 
(NAPOLCOM), Cyberwatch Finland Executive Director Pertti 
Jalasvirta and Mr. Jari Vepsalainen visited the Philippine 
National Police Academy where they presented and 
discussed the global cyber situation and how it affects peace 
and security of the global economy.

Commissioner Serapio also presented how social media 
and the internet affect crime situations and emphasized 
the importance of combatting all forms of Cybercrimes 
and terrorist activities with the “Whole-of-Government 
Approach”. Such approach requires the national down 
to local government units to move as one in combatting 
cybercrimes and making sure that Filipinos, from all walks 
of life, are safe. 

The rise of modern technology bears with it challenges 
in achieving national security. At present, numerous people 
across the country become victims of cyber identity theft, 
fraud, illegal access and interception, libel, and child 

pornography. Thus, the need for the government to push 
for the stricter implementation of the EO 70 and likewise 
capacitate the police force and other security forces with 
knowledge and technological know-hows should be 
done. In the end, the nation should adapt with changing 
environment in order to survive.

Combatting Cybercrimes and Terrorist Activities
By: PLTCOL BASMAN A MACARANGAL JR
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To be someone in the service for others is a matter of destiny and a 
choice; when one chooses the road less travelled, then he/she should expect 
a path less paved and a destination much fulfilling.  Standing like a sturdy 
pillar and bearing the stance of a dashing gentleman, one can tell that Police 
Brigadier General GILBERTO DELA CRUZ CRUZ is one of the true-blooded 
Lakan every police officer in the country admires.

PBGEN CRUZ is a member of PNPA TAGAPAGTANGGOL Class of 1986. As 
an officer raised by this institution, he lived by the virtues of justice, integrity 
and service. His 33-year career in the Philippine National Police (PNP) is a 
sterling record of achievements – a testament of gallantry, professionalism, 
competence, and reliability which tremendously made a great impact to the 
community he is serving. 

He is considered one of the icons of nemesis for criminals roaming 
around the society and who has gone through many bloody and near-death 
encounters that resulted in breaking the backbone of big time international 
syndicates. PBGEN CRUZ also led his men in neutralizing kidnap-for-ransom 
and robbery-holdup gang syndicates operating in the country resulting to a 
shot in his face, and a wound on his left hand that almost cost his life. 

In his personal capacity, PBGEN CRUZ undertook disaster relief missions 
in depressed and far-flung communities in selected remote areas in Luzon, 
Visayas and Mindanao. He is the only officer who intrepidly conduct 
community-based activities in areas where only a few dared to go due to 
the presence of NPA forces. The sterling general is also known as the first 
PNP CARAGA regional director who personally spearheaded the conduct of 
outreach programs in the insurgency-affected areas in the region. With all his 
selfless acts, different private and government sectors gave him prestigious 
awards that he truly deserves.

As a peek in his junior years, he was awarded as the Junior Police Officer 

of the year just two years after his graduation from the Academy. In 1993, 
the Civil Service Commission bestowed him the Presidential Dangal ng 
Bayan. Consequently, in 1998 and 1999, he was among the Ten Outstanding 
Policemen of the Philippines recognized by the Metrobank Foundation and 
Rotary Club of New Manila East. 

By the year 2007, he was then tagged as the Country’s Outstanding 
Policeman in Service and in 2013, was among the awardees of Metrobank 
Foundation Achievement for Continuing Excellence and Service (ACES). No 
wonder why he also became a three-time PNPA Lakan Awardee. However, he 
did not stop in improving himself.

Aside from being an achiever, PBGEN CRUZ is also an academic 
persona who believes that learning is a lifelong process and is very vital in 
transforming oneself to be a better person. He finished his Master’s degree in 
Business Administration in Wesleyan University. As a multiple-times national 
awardee, he was given the chance to study and graduate at FBI National 
Academy during its 176th session: one of the most prestigious schooling for 
law enforcers worldwide. 

With his exceptional intellect and skills, he held various positions which 
enabled him to leave a mark wherever he stays. He served as Chief of Police 
of San Juan, Metro Manila, and City Director of Makati before being assigned 
as Provincial Director of Laguna. With his continuous excellence, he was 
appointed as the Director of Police Community Relations Group (PCRG) and 
Regional Director of Region 8. Currently, he serves as the Police Regional 
Director of PRO 13.

To be of service to others is not just a profession but also a mission to 
carry out.  Inevitably, PBGEN CRUZ has done excellently in carrying out that 
mission. As a highly commendable public servant, he is surely the cross that 
serves the people.

Serving the People: Not Just a Job but an Advocacy
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PBGen Gilberto Dela Cruz Cruz
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Courage, perseverance, and the will to survive are what a cadet needs 
to survive in the Academy. 

February 21, 2019 marked a memorable event for the Alab-Kalis Class 
of 2022 as they formed the traditional octagon formation. It is a symbol of 
the eight companies in the cadet corps. The plebes that formed the figure 
symbolized transformation, responsibility, and achievement. Members of 
the   Alab-Kalis Class of 2022 who stood at the octagon formation became 

official members of the Corps of Cadets of the Philippine National Police 
Academy.

The event was filled with lots of excitement and mixed emotions 
when the upperclassman and the Lakans one by one, gave them the 
handshake of recognition and encouraged them to carry-on and to live 
up to the expectations to become disciplined, honorable, intelligent, and 
ideal leaders with vision and sterling character. 

Alab-Kalis Class of 2022 Finally Recognized
By: PMAJ AGAPITO M DUQUE III
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